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2014 will be a big year for Gurriny!
Big plans will be in the making for Gurriny Yealamucka Health Services early next year as the
organisation’s three-year business plan winds up and is ready to be reviewed.
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Merry Christmas & a Happy New Year!
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Profiles
Board Member Sharmaine Stafford
I was born in Innisfail, the third eldest in our family of four sisters and six brothers.
I can only remember bits and

my work with Gurriny as a Life

pieces of growing up – going
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to Gordonvale primary, catching
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in the cane fields.

became more interested as we

We moved to Darwin where I

got more active in our Social

eventually met my husband,

and Emotional Wellbeing unit.

Ernest Wayne, who took me

As you get older in life you
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New Board Member Lucy Rogers
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